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Grievance Redressal Policy

Protection of human rights is indispensable for holistic development of an individual's
personality. To realize the primary needs of the students and staff and secure civil liberties for
everybody, a Grievance Redressal Cel (GRC) has been constituted on September 27, 2021, The
GRC of the college, constituted as per the “Prevention, Prohibition and Redressal Act 2013°,
addresses any form of grievance from any stake-holder of the institution. Any stakeholder of the
college can state their grievance regarding any scademic and non- academic maiter within the
campus in person ot through online or in grievance’ suggestion box. In case the person |s
reluctant to appear in self, he/she may file the grievance in writing and can directly sent through
e-mail to the officer-in-charge or Principal or in alternatively dedicated mail-id.

Ohjectives:

The cell is trying to ensure 2 democratic environment in the campus by maintaining the

following objectjves.

* The GRC is there to uphold dignity of the college by ensuring cordial atmosphere within
the campus premisss and accustom all the mentor-mentee about their rights and duties,

» The eell directs all the students o respects every individual's right and dignity and keeps
utmost patience whenever any sirife arises,

* Building. strengthening and securing the student-student relationship is prime concermn of
the cell.

* The cell advises every teaching and non-teaching staff 1o he compassionate with the
students whe are trving to file the grievance and not to let them feel victimized,

* Encouraging the students to remain integrated and not to show any kinds of vindictive
attitude towards anyone.

* The cell promotes zero tolerance on any kind of discrimination based on caste, creed,
race and gender,

* Timely issuing of academic documents related to marksheet, transfer certificate, college
leaving certificate, and library related issue and disobeying the predetermined norms are

comes under the scope of GRC for further resolve.




Functions
* This cell will helps students to record their complaints through mail or in complain box
or by filling form available on college website,
* The cell will address the complaint immediately after receiving from the end of
stakeholder after reviewing the cases from all around,
* The ccll assures the case 1o be resolved within stipulated timeframe decided by the

committee meeting.

Grievance Redressal Mechan isms (GRM)

» Grievance Redressal Mechanisms (GRM) in collepes are structured processes designed o
resolve complaints and issues raised by students, staff, or faculty members. & well-
implemented GRM ensures that gricvances are handled promptly, fairly, and
transparently. Here is a typical structure for a grievance redressal mechanism in a college:

» (rievances can be submitted through various channels such as - online portals or email,
suggestion/complaint boxes placed in various locations on campus, direct submission to
committée members, 1

* Toreview and resolve grievances submitted by students or staff there is well structured
grievance committee.

* Grievances should be documented. ncleding the complainant's details. date of
submission, and a detailed description of the issue.

* After screening or preliminary review to determine if the grievance is valid and within
the committee's purview, the grievance is supposed to be addressed within a specified
timeframe (e.g., 24-48 hours),

* The fact findings are usually done by collecting relevant information, interview involved
parties, and review any supporting documents,

= Through the entire process maintaining confidentiality is the foremast principal.

¢ After the facts findings the committee should conduct a meeting to discuss the findings

and decide on 2 resalution. T
n |,"|'.I — "l i
i TR N




» The decision thereafter been communicated to the complainant in writing or vierbally
whatever is rational then including any steps 10 be taken and g timeline for
implementation.

* The committee even provides another option for the complainant to sppeal the decision if

they are not satisfied with the outcome

* The feedback is taken from the complainant on the resolution process and its
effectiveness.
* The committee use to conduct awareness programs to educate students and staff about the

grievance redressal process,

Necessary Links:

*  The students can register their complaint through the given Mail-1d:

Lsm.greelli gmail.com

* The students can register their complaint through Grievance Register Form (Availahe o

College Website)

*  Online available link: hittps:/forms.plefa T YOVNGGeIN i S

ACTION TAKEN RE PORT (2018-2019 )

In order to address the issyes during the 2018-2019 session, the grievance redressal COMmmittee

has taken a variety of initiatives.

X

It was discussed and resolved that the library Facility would be enhanced with more new books
(both text and reference) and it will regularize not only for college staff and students but for
the village enthusiasts. The library would provide ¢-leaming Facility to the students and
alumni tog,

Student union formation was tonsidered to be an imperant issue and that was resolved 10 be made as
early as possible.

Allthe faculties were agreed on the fact that a new classroom will be allotted for girl's common roem
along with toilet and seek room Facilitias.

Betavse of the pandemic outbreak and sudden closure of all institution in a short netice, no such
decision was taken regarding maintenance of regular teaching-learning activity. Therefore. throwgh a
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onfine meeting it was resolved that every depariment will set a particular departmental routine
specially those are having honours course. Far the general stwdents a centralized routine will be
tollowed,

Resolved that each department will submit semester wise study materials 16 the office and effice will
upload the study materials to the portal. At the same time seeing the emergency of the pandemic
period the study materials have ajso been uploaded to the Croople classroom of each department or
faculty.

= Principal L
Tohalia Sadenands Mahovidyfo
Tuhatta, Putte Barghams -
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Grievanee Redressal Policy

Pratection of human rights s indispensable for holistic development of an individual's
personality. To realize the primary needs of the students and staff and secure civil liberties for
everybody, a Grievance Redressal Cell (GRC) has been constitutad on September 27, 2021. The
GRC of the college, constituted 45 per the ‘Prevention, Prohibition and Redressal Act 2013
addresses any form of grievance from an ¥ stake-holder of the institution, Any stakeholder of the
college can state their grievance regerding any academic and non- academic matter within the
CAMpUs i person or through online or in grievance/ suggestion box. In case the person iz
reluctant to appear in self, hefshe may file the grievance in writing and can directly sent through
e-mail to the offi cer-in-charge or Principal or in altemnatively dedicated mail-id,

Ohbjectives:

The cell is trving to ensure a democratic envirenment in the campus by maintaining the

following abjectives.

® The GRC is there to uphold dignity of the college by ensuring cordial atmosphere within
the campus premises and accustom all the mentar-mentee about their rights and duties,

* The cell directs all the students to respects every individual's right and dignity and keeps
utmost patience whenever any strife arjses

* Building, strengthening and securing the student-student relationship is prime concern of
the cell,

* The cell advizes every teaching and non-teaching swaff to be compassionate with the
students who are trying to file the grievance and not 1o let them fee] victimized.

* Encouraging the students ta remain integrated and not to show any kinds of vindictive
altitude towards anyone,

* The cell promotes zero tolerance on any kind of discrimination based on caste, creed,

race and gender.




Timely issuing of academic documents related 1o marksheet, transfer certifi cate, college
leaving certificate, and library related issue and disobeying the predetermined norms are
comes under the scope of GRC for further resolve.

Funetinns

L 1

This cell will helps students to record their complaints through mail or in complain box
or by filling form available on college website,

The cell will address the complaint immediately after receiving from the end of
stakeholder after reviewing the cases from all arpund.

The cell assures the case 1o be resolved within stipulated timeframe decided by the

commitiee meeting,

Grievance Redressal Mechanisms (GRM)

Grievance Redressal Mechanisms (LRM) in colleges are structured processes designed 1o
resolve complaints and issues raised by students, staff, or faculty members. A well-
implemented GRM ensures that prievances are handled promptly, Fairr:,:, and
transparently, Here is a typical structure for a grievance redressal mechanism in a college:
Grievanees can be submitted through various channels such a5 - anline portals or email,
suggestion'complaint boxes Placed in various locations pn campus, direct submission 1o
committee members.

To review and resolve grievances submitted by students or staff there iz well structured
Erievance committee,

Grievances should be documented, including  the complainant's details, date of
submission, and a detaijed description of the issue.

After screening or preliminary review to determine if the grievance is valid and within
the committee's purview, the grievance is supposed to be addressed within a specified
timeframe {e.g,, 24-48 Bowrs).

The faet findings are usually done by collecting relevam information, interview involved
partics, and review any sy pporting documents,

Through the entire process maintaining confidentiality is the foremost principal,




* After the facts findings the committes should conduct a meeting 1o discuss the findings
and decide on a resolution,

* The decision thereafter bean communicated to the complainant in writing or verbally
whatever is rational then including any steps to be taken and 1 timeling for
implementation.

* The committee even provides another option for the com plainant to appeal the decision if

they are not satisfied with the outcome

* The feedback is taken from the complainant on the resolution process and its
effectiveness.
* The committee use to conduct dwareness programs to educate students and staff ahour the

grievance redressal process,

Necessary Links:
* The students can register their complaint through the given Mail-1d:

tsm.greell o gmail.com

* ‘The students can register their complaint through Grievance Register Form ( Available an
College Website)
*  Online available [ink: https:// HlefaTeMYOVNGd

ACTION TAKEN REPORT (2019-2020)

In order to address the issues during the 20192020 session, the grievance redressal committee

N S

has taken a variety of initiatives.

I. Seeing the prevailing condition of drinking water facility within the college premises, it was
resolved to install & water purifier within the college premises,

fa

Resolve that the head of the institution will take initiatives o ik to the president and local
panachayet to mitigate the problems of inadequate transportation and will arranzge student

voncession after negotiating with the autn and bus driver's unian,
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Grievance Redressal Policy

Protection of human rights is mndispensable for holistic development of an individual’s
personality. To realize the primary needs of the students and staff and secure civil liberties for
everybody, a Grievance Redressal Cell (GRC) has been constituted an September 27, 2021, The
GRC of the college, constituted as per the 'Prevention, Prohibition and Redressal Act 20137,
addresses any form of grievance from any stake-holder of the institution, Any stakeholder of the
college can state their grievance regarding any academic and non- academic matter within the
campus in person or through online or in grigvance’ suggestion box. In case the person is
teluctant to appear in salf], he/she may file the grievance in writing and can directly sent through

e-mail to the officer-in-charge or Principal or in alternatively dedicated mail-id.
Objectives:

The cell is trying 10 ensure g demoecratic environment in the tampus by maintaining the

following objectives.

* The GRC is there to uphold dignity of the college by ensuring cordial atmosphere within
the campus premises and accustom all the mentor-mentee about their rights and dutjes,

* The cell directs 21l the students to Fespects every individual’s right and dignity and keeps
utmaost paticnce whenever any strife arises,

* Building, strengthening and securing the student-student relationship is prime concem of
the cell,

* The cell advises every teaching and non-teaching staff to he compassionate with the
stedents who are trving to file the grievance and not 1o let them feel vietimized,

* Encouraging the students to remain mtegrated and not to show any kinds of vindictive
attitude towards anvone.

* The cell promotes zero olerance on dny kind of discrimination based an caste, creed,
tace and gender,

* Timely issuing of scademic documents related 1o marksheet, transfer certificate, college
leaving certificate, and library related issue and disobeying the predetermined norms are
comes under the scope of GRC for further resolve.




Functinons

This cell will helps students to recard their complaints through mail or in complain box or
by filling form available on college website.

The cell will address the complaint immediately after receiving from the end of stakeholder
after reviewing the cases from all around.

The cell assures the case to be resolved within stipulated timeframe decided by the

committes mesting.

Grievance Redressal Mechanisms (GRM)

Grievance Redressal Mechanisms (GRM) in colleges are structured processes designed to
resolve complaints and issues raised by students, staff, or faculty members, A well-
implemented GRM ensures that grievances are handled promptly, fairly, and transparent|v,
Here is a typical structure for a gricvance redressal mechanism in a college:

Grievances can be submitted through various channels such as - online partals or email,
suggestion/complaint boxes placed in various locations on campus, direct submission 1o
committes members.

To review and resolve grievances submitted by students or staff there is well structured
grievance committes,

Grievances should be documented, including the complainant's details, date of submission,
and a detailed deseription of the issuc.

After screening or preliminary review to determine if the grievance is valid and within the
committee's purview, the grievance is supposed 10 be addressed within a specified
timeframe (c.g., 24-48 hours).

The fact findings are usually done by collecting relevant information, interview invalved
parties. and review any supporting documents.

Through the entire process maintaining con fidentiality is the faremost principal.

After the facts findings the committee should conduct a meeting to discuss the findings and

decide on a resolution.




* The committee even provides another option for the complainant to appeal the decision i

they are not satisfied with the outcome

* The feedback is taken from the complainant on the resalution process and its effectiveness,
* The committee use 1o conduct awareness programs 1o educate students and staff shour the

grievance redressal process,

Necessary Links:
* The students can register their complaiat through the given Mail-1d:

tsm.oreella:

* The students can register their complaint through Grievance Register Form (Available on
College Website)

* Online available link: her ws i Torms. olef Tx!"r'l"i"!"r'.’\lli.'de‘:l'i"'{m':?

ACTION TAKEN REPOR [ (2020-2021)

In order to address the issues during the 2020-2021 session. the grievance redreses| commitice

has taken a variety of initiatives.

I. Decision was made on the Interactive session organized for the first and thirg SEMester
students in room no. 204 regarding their complaint on the inadequate transportation facility.
The session of 1 hour was meant to address the inconsistent attendance of the students in
presence of the student union and college president, It was resolved that an application 1o the
BDO would be placed on Fequesting a bus facility from the nearest station Boinchi o college,
Along with a meeting of negotiation was planned between the aute-union and college 1o grant
the students few concessions,

To arrange canteen facility in the college, the autharity has offered few women of the adopted

.

village, those are no into dny money ecaming occupation. A group of three women has
accepled the offer and agreed W open a canteen in the college to serve the students and

Taculties from 1 lam to Spm in minimal cost, The authority has decided oppartune them.
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Grievance Redressal Policy

Protection of human rights is indispensable for holistic development of an individual's
personality. To realize the primary needs of the students and stalf and secure civil liberties for
everybody, a Grievance Redressal Cell (GRC) has been constituted on September 27, 2021, The
GRC of the college, constituted as per the *Prevention, Prohibition and Redressal Act 20137,
addresses any form of grievance from any stake-holder of the institution. Any stakeholder of the
college can state their grievance regarding any academic and non. academic martter within the
campus in person or through online or in grievance’ suggestion box. In case the person is
reluctant to appear in self, he/she may file the arievance in writing and can directly sent through

e-mail to the officer-in-charge or Principal or in alternatively dedicated mail-id.

Objectives:

The cell is trying to ensure a democratic environment in the campus by maintaining the

following objectives.

* The GRC is there to uphold dignity of the college by ensuring cordial atmosphere within
the campus premises and accustom all the mentor-mentee about their richts and duties,

* The cell directs all the students to respects every individual's right and dignity and keeps
utmaost patience whenever any strife arises,

* Building, strengthening and securing the student-student relationship is prime concern of
the cell,

* The cell advises every teaching and non-teaching staff to be compassionate with the
students wha are trying to file the grievance and not to let them fegl victimized,

= Encouraging the students to remain integrated and not to show any kinds of vindictive
attitude towards anyone,

* The cell promotes zero tolerance on any kind of discrimination based on caste, ereed.

race and gender.




*» Timely issuing of academic documents related 19 marksheet, transfer certificats, college
leaving centificate, and library related issuc and disobeying the predetermined norms are

comes under the scope of GRC for further resolve,

Functions
= This cell will helps students to recard their complaints through mail or in complain box
or by filling form available on college website,
* The cell will address the complaint immediately afier receiving from the end of
stakehalder after reviewing the cases from all around.
* The cell assures the case 10 be resolved within stipulated timeframe decided by the

commitiee meeting.

Grievance Redressal Mechanisms (GRM)

* Grievance Redressal Mechanizms (GRM) in colleges are structured processes designed to
resolve complaints and issues rajsed by students, staff, or faculty members. A well-
implemented GRM  ensures that grievances are handled promptly, firlv, and
transparently. Here is a typical structure fora grievance redressal mechanism in a college:

* Unevances can be submitted through various channels such gs - online portals or email,
suggestion/complaint boxes placed in various locations on campus, direct submission to
commitice members,

* To review and resolve grievanees submitted by students or staff there is well structured
EFIEVance committee,

*  Grievances should he documented, includin g the complainant's details, date of
submission, and a detajled description of the issue,

* Aflter screening or preliminary review to determine if the grievance is valid and within
the committee'’s purview, the grievance is supposed to be addressed within a specified
timeframe (e.g., 24-4% hours).

* The fact findings are usually done by collecting relevant information, interview invialved

parties, and review any suppartin & documents,
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*  After the faces findings the commitiee should conduct 4 meeting to discuss the findings
and decide on a resolution,

» The decision thereafter been communicated to the complainant in writing or verbally
whatever is rational then including any steps to be taken and a timeline for
implementation,

* The commintee even provides another option for the complainant to appeal the decision if
they are not satisfied with the outcome

* The feedback is taken from the complainant on the resolution process and its

effectivencss,

* The committee use to conduct awareness Programs to educate students and staff about the

grievance redressal process,

HHESS:]E'}' Links:
* The students can register their complaint throu gh the given Mail-|d:

s greell e email.com

* The students can register their complaing through Grievance Register Form {Available on
College Website)

*  Online available Jink: hgEs:.-'!fﬁrim-gim’a’['xh-l‘i":'l\'h’ﬁri“.‘rje'?a":‘\'l._l;g

ACTION TAKEN REPORT (202]1-2022)

In order to address the issues during the 2021-2022 session, the grievance redressal commities

has taken a variety of initiatives.

1. To facilitate the students and staff with e-leaming facilities, it has resolved to increase the
internet speed in provision of router. Twa routers have decided 1o install in office and new
academic building respectively,

2. It was decided to construct more student toilets for the students. The sweeper and cleaning siaff

were instructed to clean the tojlets atleast once & week.
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Grievance Redressal Policy

Protection of human rights is indispensable for holistic development of an individual's
personality, To realize the primary needs of the students and staff and secure civil liberties for
everybody, & Grievance Redressal Cell (GRC) has been constituted on September 27, 2021, The
GRC of the college, constituted as per the “Prevention, Prohibition and Redressal Act 2013,
addresses any form of grievance from any stake-holder of the institution. Any stakeholder of the
college can state their grievance regarding any academic and non- academic matter within the
campus in person or through online or in grievance! suggestion box, In case the person is |
reluctant to appear in self, he/she may file the grievance in writing and can directly sent through

w-mail to the officer-in-charge or Principal or in alternatively dedicated mail-id.
Objectives:

The cell is trying to ensure a democratic environment in the campus by maintaining the

following objectives.

» The GRC is there to uphald dignity of the college by ensuring cordial atmosphere within
the campus premiscs and accustom all the mentor-mentee about their rights and duties,

e The cell directs all the students to respects every individual's right and dignity and keeps
utmost patience whenever any strife arises.

o Building, strengthening and securing the student-student relationship is prime concern of
the cell.

e The cell advisss every teaching and non-teaching staff to be compassionate with the
stisdents who are trving to file the grievance and not 1o let them feel victimized,

« Encouraging the students 1o remain integrated and not to show any kinds of vindictive
attitude towards anyone.

s The cell promotes zero tolerance on any kind of diserimination based on caste, creed,

race and gender.




« Timely issuing of scademic documents related to marksheet, transfer certificate, college
leaving cortificate, and library related issue and disobeying the predetermined norms are

comes under the scope of GRC for further resalve.

Functions
»  This cell will helps students to record their complaints through mail or in complain box
or by filling form available on college website.
s The cell will address the complaint immediately ofter receiving from the end of
stakeholder after reviewing the cases from all around.
s The cell assures the case to be resolved within stipulated timeframe decided by the

committee meeting,

Grievance Redressal Mechanisms (GRM)

« Orevance Redressal Mechanisms (GRM) in colleges are structured processes designed to
resolve complaints and issues mised by swudents, staff, or faculty memhers. A well-
implemented GRM cnsures that gricvances are handlied promptly, fairly,+ and
transparently, Here is a typical structure for a grievance redressal mechanism in a college:

«  Grievances can be submitted through various channels such as - online portals or email,
suggestion/complaint boxes placed in various locations on campus, direct submission to
commitiee members,

s To review and resolve grievances submitted by students or staff there is well structured
grievance committee,

« Crievances should be documented, including the complainant's details, date of
submission, and a detailed description of the issue.

»  After screening or preliminary review to determine if the grievance is valid and within
the committee’s purview, the grievance is supposed to be addressed within a specified
timeframe (e.g., 23-48 hours).

» The fact findings are usually done by collecting relevant information, interview invalved
parties, and review any supporting documents.

» Through the entire process maintaining confidentiality is the foremost principal.




» After the facts findings the committee should conduct a meeting to discuss the findings
and decide on a réselution.

s The decizion thereafier been communicated to the complainant in writing or verbally
whatever is rational then including any steps to be taken and a timeline for
implementation.

s The committee even provides another option for the complainant ¢ appeal the decision if
they are not satisfied with the outcome

s The feedback is taken from the complainant on the resolution process and its
effectiveness,

e The committee use to conduct swareness programs to educate students and staft about the
grievance redressal process.

MNecessary Links:

s  The students can register their complaint through the given Mail-1d:
tsimgreel ke gmail.eom

s The students can register their complaint through Grievance Register Form {Available on

College Website)
Online available link: https:!/Torms.gle/aTxMYOVNoGdeYNuvs

ACTION TAKEN REPORT (2022-2023)

In order to address the issues during the 2022-2023 session, the grievance redressal committee

has taken a variety of mitiatives.

It was resolvad to install cooler come water purifier in every academic building and
decided to clean the water purifier regularly.
In erder te provide common room facility 1o the girls students, the committee decided to

allot room no, B.10] a5 commen rodsm.

 Discussion resolved that the library would be enhanced its facility with e-learming tacility,

e-materials and departments of the college would be instrected o give list of more library
hoolks.




It has been resolved to that the geography laboratory would be equipped with more
computer facility. The students were asked to seat with respective departmental teachers
along with HOD of the dept to list down their demand for further action to be taken.

It was discussed that until the laboratery is being equipped with new computer, the
sudents should carry their own laptop (those who have) and the teachers are doing their
level best to in taking practical classes based on computers.

It was advised to all the staiT of the college to support geography department in their
computer based practical examination by providing their faptop,

The department was asked to place a list of equipment needed to resolve the preseat
inconvenience for the practical class.

. The department has discussed with the principal to construct a soil laboratory separately
for the department.
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ANTT-RAGGING COMMITTEE: 2018 - 2019

The anti- ragging commiitee is one of the key committees established 1o provide healthy and
sound atmosphere, while pursuing educational aims and objectives. The anti-ragging committee

displayed on college website and also on notiee board,

In the beginning of the session, The Principal addressed to newly admitted students. The
provision of the anti-nagging circular was deseribed in details and the punishment meant for the
offence is highlighted. And staff members also guide 10 newly admitted students in their
respective classes. Similarly the committee constitute for women's empowerment also organmzed
several programmes to spread awareness regarding their health issues and laws specially meant
for them agamst gender disermination, Women's rights, etc,

As a result of this ne single complant regarding 15 received by the committee, However

awareness campaign aboul ragging is the regular practice in the campus

Anti-Rageing Committee members list

5L Na. Members Capacity
1 Dr. Pritam Das, Teacher-In-Charge Chair Person &
Cenvener
2 Abu Toyab Sk, Assistant Professor in History Member
3 Dr. Anindya Mandal, Assistant Professor in Mathematics Member
4 Dr. Alokananda Ghosh, Assistant Professor in Geography ember
5 Ms. Basanti Rani ﬁag, Assistant Professor in Philosophy Member




To ensure & conducive academic atmosphere for newly joined students in college premises the
measurcs have been discussed in the Anti-Ragging Committes meeting,

Number of Meeting 0z |
Conducted =
1" Mecting Date 20.08.2018
2™ Meeting Date 25.05.2019

L. As per the discussions in the meeting held on said dates, the following measures have
been taken

2. In addition to the Anti-Ragging squad team, separate vigilance teams were also formed,
These vigilance teams have visited Boys and Crirls commaon rooms, cycle parking area
etc. dunng Lunch break.

3. At the beginning of the academic year, as per our regular practice, anti-ragging
committes arranges a seminar cum workshop about anti-ragging awareness among
students. The main points of the seminar are following helow -

What Constitute ragging
The legal consequences of ragging
The revised procedure for filing online Anti-Ragging affidavit

Y N Y oY

Guidance to students in case of ragging

4. The Anti — Ragging postors were displayed in all prominent places such as Classrooms
and campus arca. .

3. A workshop on anti-ragging awareness for college students was organized on 28.08.2018
at 1 p.m. Dr. Ruchira Chanda, Assistant Professor in Bengali was the speaker of the

progrant.

Effective imvolvement of Anii-Regzeing Committee, dini-Ragging Sewed memhors, and ol staft ami
the measyres taken in providing sufety arel comfort fo the Hew v joisedd stoclenss R cranred bramedy:
cned friendly atmosphere for tie sty o prrshe thele stiedics weiatuinime “Todonie Seadumand
Muhavidvalave™ campuy "RAGGING FREE", It ix worthwhile 1o e e vicond that ZERCY
CASSES af ragging is veporied i the LCRmE for e gedentic vear 2008- 1Y
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ANTI-RAGGING COMMITTEE: 2019 - 2020

The anti- ragging commitiee i3 one of the key commitiees established to provide healthy and
sound atrmosphere, while pursuing educational aims and objectives. The anti-ragging committee
displayed on college website and also on notice board.

In the beginning of the session, The Principal addressed to newly admitted students. The
provision of the anti-nagging circular was described in detsils and the punishment meant for the
offence is highlighted, And staff members also guide to newly admittcd students in their
respective classes. Similarly the commitiee constitute for women's ¢émpowerment also organized
several programmes (o spread awareness regarding their health issues and laws specially meant

for them against gender discrimination, Waomen’s rights, etc.

Az a result of this no single complaint regarding is received by the commitiee, However

* awareness campaign about ragging is the regular practice n the campus

Anti-Ragging Committee members list

Sk No. Members ' Capacity .
| D1, Banibrata Goswami, Teacher-In-Charge Chair Person |
2 D¢. Pritarn Das, Assistant Professor in Education . Convener |
3 Dr. Anindyva Mandal, Assi stant Professor in Mathematics Member
4 Dr. Alokananda Ghosh, Assistant Professor in Geography Member
) Mr. Suman Ghosh, SACT, Bengali Member
& M. Anjan Kumar, SACT, Education o Member |
Ik ~ Ms. Susmita Mandal, SACT, Philﬂsuph_y_- Member




To ensure a conducive academic atmosphere for newly joined students in college premiscs the
measures have been discussed in the Anti-Ragging Committee meeting, '

Number of Meeting 02

Conducted

17" Meeting Date 14.08.2019 :
2™ Meeting Date 18.05.2020

a—

As per the discussions in the meeting held on said dates, the following measures have
been taken

RS

In addition to the Anti-Ragging squad team, separate vigilance teams were also formed.
These vigilance teams have visited Boys and Girls comman rooms, cycle parking area
ete. during Lunch break,

- At the beginning of the academic year, as per our regular practice, anti-ragging
commiltee arranges a seminar cum workshop about anti-ragging awareness among \
students, The main points of the seminar are following below -

Lad

#  What Constitute ragging

# The legal consequences of mgging

# The revised procedure for filing online Anti-Ragping affidavit
*  Guidance to students in case of ragping

4. The Anti - Ragging posters were displaved in all prominent places such as Classrooms
and campus ares, )

3. A workshop on anti-ragging awareness among college students was orpanized on
(09.08.2019 at 01 p.n. Dr. Pritam Das, Assistant Professor in Education was the speaker
of the program.

Effective frvolvement of Awi-Raeeing O omiitee Ampi-Reprbiee Sejieaed menthers, anied wll svefl el
thie medsires tuken i peoviding xefen and camfirt o the fewly fofncd stsdenrs s envired fresstierly
and friendly atmosphere for the studens to prrswe their soulies maintaining = Tehoita Sadevgd
Mahavidvalaya " campus 'RAGGING FREE. I i worthwhile to plece on recerd thar ZERO
CASSES of ragging Is reporied in the campus for the academic year 201 9.21).
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ANTI-RAGGING COMMITTEE: 2020 — 2021

The anti- ragging commitiee is one of the key committees established to provide healthy and
sound atmosphere, while pursuing educational aims and objectives. The anti-ragging commitice

displayed on college website and also on notice board.

In the beginning of the session, The Principal addressed to newly admitied students. The
provision of the anti-nagging circular was described in details and the punishment meant for the
offence is highlighted, And staff members also guide to newly admitted students in their
respective classes. Similarly the committee constitute for women's empowerment also organized
several programmes to spread awareness regarding their health issues and laws spectally meant
for them against gender discrimination, Women's rights, etc.

As a result of this no single complaint regarding is received by the committes. However

awarencss campaign about ragging is the regular practice in the campus

Anti- ing Committee members list

8l No. Members = EW
1 Dir, Milanjan De. Principal Chair Person
2 Dr. Pritam Das, Assistant Professar in Education " Convener
3 Abu Toyab Sk, Assistant Professor in History © Member
4 Dr. Anindyva Mandal, Assistant Professor in Mathematics ‘Member |
3 Dr. Alokananda Gihosh, Assistant Professor in Geography ~ Member
6 Mr. Suman Ghosh, SACT, Bengali ~ Member
7 Mr. Amjan Kumar, SACT, Education | Member
g Ms. Susmita Mandal, SACT, Philosophy ' Member




To ensure & conducive academic atmosphere for newly joined students in college premises the
measures have been discussed in the Anti-Ragging Committee meeting.

Number of Meeting 02
) ~ Conducted
1" Meeting Date 10.08.2020
2™ Meeting Date 18.05.2021

1. As per the discussions in the meeting held on said dates, the following measures have
been taken

2. Inaddition to the Anti-Ragging squad team, separate vigilance teams were also formed,
These vigilance tcams have visited Boys and Girls common rooms, cyele parking area
ete, during Lunch break.

3. Atthe beginning of the academic year, as per our regular practice, anti-ragging
committee arranges a seminar cum workshop about anti-ragging awareness among
students. The main points of the seminar are following below -

»  What Constitute ragping

# The legal consequences of ragging

# The revised procedure for filing online Ami-Ragging affidavit
# (uidance to students in case of ragging

4. The Anti —Ragging posters were displayed in all prominent places such as Classrooms
and campus area.

5. A workshop on amti-ragging awareness among college students was organized on
11.09.2020 at 01 p.m. Dr. Anindya Mandal, Assistant Professor in Mathematics was the
speaker of the program. The programme was conducted on an online platform (Google
meet) for COVID — 19 pandemic situations.

Eifective imvalvement of Autl-Rageaing Cammittee, Ami-Roageing Sgwead members, ond all stafl and
the measires foken dn providing sefety amad comfort fo the siewdy fodricd stadents s caxorcd homely
aicd friemdly atmosphore for e studenis b peorsue thede stelies moinredaing = Tt Suddootesde
Matavicvaluya ™ compny "RAGGING FREE". Jr iy worilwehile o phace on record thae ZEREY
CASSES of rawszing Is repmrted i the campes for the aomdemic year 2020-2 1,
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ANTI-RAGGING COMMITTEE: 2021 — 2022

The anti- ragging committee is one of the key commitiees established to provide healthy and
sound atmosphere, while pursuing educational aims and objeetives. The anti-ragging commitiee

displayed on eollege website and also on notice board.

In the beginning of the session, The Principal addressed to newly admitted students. The
provision of the anti-nagging circular was described in details and the punishment meant for the
offence is highlighted. And staff members also guide to newly admitted students in their
respective ¢lasses. Similarly the committee constitute for women's empowerment also organized
several programmes to spread awarcness regarding their health issues and laws specially meant
for them against gender discrimination, Women’s rights, ete.

As a result of this no single complaint regarding is received by the commitiee. Howevet
awarencss campaign aboul ragging is the regular practice in the campus

Anti-Ragging Committee members list

[ SL No. Members Eﬁpn:iﬁ'
1 Dr. Nilanjan De, Principal ~ Chair Person ‘
. Dr. Pritam Das, Assistant Professor in Education | Convener
3 Abu Tovab Sk, Assistant Professor in History Member
4 Dr. Anindva Mandal, Assistant Professor in Mathematics Member
3 Dr. Alokananda CGhosh, Assistant Professor in ~ Member |
Geography
& Mr, Suman Ghosh, SACT. Bengali = Member |
7 Mr. Mjan Kumar, SACT, Education .f ~ Member
8 Ms. Susmita Mandal, SACT, Philosophy Member _-J




To ensure a conducive academic atmosphere for newly joined students in college premises the
measures have been discussed in the Anti-Ragmng Commutiee meeting.

Number of Meeting 02
Conducted )
1* Meeting Date 10.08.202 ] ]
2™ Meeting Date 10.05.2022

1. As per the discussions in the meeting held on said dates, the following measures have
been taken

2. Tn addition to the Anii-Ragging squad team, separate vigilance teams were also formed.
These vigilance teams have visited Boys and Girls common rooms, cycle parking area
ete. during Lunch break. .

3. Atthe beginning of the academic year, as per our regular practice, anti-ragging
committes arranges a seminar cum workshop about anti-ragging awareness among
students. The main points of the seminar are following below -

What Constitute ragging

W

The legal consequences of ragging
# The revised procedure for filing online Anti-Ragging affidavit

=  (hudance to students in case of ragging
4. The Anti = Ragging posters were displayed in all prominent places such as Classrooms
and campus area.

5. A workshop on anti-ragging awareness among college students was organized on
17.09.2021 at 04 p.m. The Principal, Dr. Nilanjan De, Assistant Professor in Mathematics
was the speaker of the program. The programme was conducted on an online platform
(Google meet) for COVID — 19 pandemic situations.

Effective imvolvement of Arwti-Roazging Commitice, Arti-Ragyrang Squad members. and all stafi] wand
e measures laken in providing safens end confort to the mewfe foined studenis fas ensareed komele
el fienelly atmaosphere for the stidenrs o pursie thelr stucdios mainteining " Telata Soelananda
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ANTI-RAGGING COMMITTEE: 2022 - 2023

The anti- ragging committee is one of the key committees established w provide healthy and
sound atmosphere, while pursuing educational aims and objectives. The anti-ragging commitiee

displayed on college website and alzo on notice board.

In the beginning of the session, The Principal addressed to newly admitted students, The
provision of the anti-nagging circular was described in details and the punishment meant for the
offence is highlighted. And staff members also guide to newly admitied students in their
respective classes. Similarly the commitiee constitute for women's empowerment also organized
several programmes to spread awareness regarding their health issues and laws specially meant

for them against pender discrimination, Women's rights, ete.

As a result of this no single complaint regarding is received by the commitiee, However

awareness campaign about ragging is the regular practice in the campus

Anti-Bagging Committee members list

SL Na. Members -_Cip-atii}" i
1 Dr. Nilanjan De, Principal Eﬁm—
2 Dr. Pritam Das, Assistant Professor in Education Convener |
3 Abu Tovab Sk, Assistant Professor m History 1 Member |
4 Dr, Anindya Mandal, Assistant Professor in Mathematics " Member _
5 Dr. Alokananda Ghosh, Assistant Professor in Geography Member
6 Mr, Suman Ghosh, SACT. Bengali Member
7 Mr. Anjan Kumar, SACT, Education == Member
g Ms. Susmita Mandal, SACT, Philosaphy Member




To ensure a conducive academic atmosphere for newly joined students in college premises the
measures have been discussed in the Anti-Rapging Committee meeting,

MNumber of Meeting 02
Conducted ;
1¥ Meeting Date 24.08.202 1
2" Mesting Dute 10.05.2023

1. As per the discussions in the meeting held on said dates, the following measures have
been taken

2. In addition to the Anti-Ragging squad team, separate vigilance teams were also formed,
These vigilance teams have visited Boys and Girls commeon rooms, cycle parking area
etc. during Lunch break,

3. At the beginning of the academic year, as per our regular practice, anti-ragging
committes arranges a seminar cum workshop about anti-ragging awareness among
siudents. The main points of the seminar are following below -

#  What Constitute ragging

# The legal consequences of ragging

# The revised procedure for filing online Anti-Ragging affidavit

= Guidance to students in case of ragging :

4, The Anti — Ragping posters were displayed in all prominent places such as Classrooms
and campus areq, .

5. A workshop on anti-ragging awareness among college students was organized on
21102022 at 1.30 pm. The Principal, Dr. Nilanjan De, Assistant Professor in
Mathematics was the speaker of the program, Afier the COVID — 19 pandemic situations
this vear the awareness programme was conducted again offtine mode at college smart
classrooms {Room no, 206, Block - A).

6. A webinar on anti-ragging awareness among college students was orgamized on
28.06.2023 at 03.00 p.m. Retd. Prof. Sanat Kumar Ghosh, Professor in Education was the
speaker of the program. The programme will be conducted on an online platform (Geogle
meet] in collaboration with Purbasthali College (Under Moll).

Eifowtive pmvolvement of Ansi-Rageing Commitee, Anti-Buagping Sped siembees, gond sl ssafl, omd
the measires laken in providing safety and comfort i the newly joined stadents hos enswred Bomely
aird friendhy aimasphare for the studeaty to prsie thelr stefies maintalmtag * Tolutte Sodonareds
Matvidvidava” vaompuy "RAGGING FREE'. @i Is worthwhile to place ow vecovd thie ZERO
CASSES of ragging is reported in the campus for the academic year 2002-23

£ T el F'dnn:.l'.un; 3

i e M Tehafls Sadanandy Mahavidyalaya
P o R Tukalla, Purba Bandbaman

CorvE ME R P Ters



Internal Complaint Committee
Annual Report
2022-2023
Internal Complaint Committee (1CC)

ICC has been constituted as per the “Sexual Harassment of Women at Workplace(Prevention,
Prohibition and RedressabAet, 2013 to provide protection against sexval harassment issues faced by
girl students Women staff inside the college premises. The committes is functional with the following
members

Committes for Prevention of Sexual Harassment (For the Academic Year 2022-2023)

I Name Designation
Basanti Rani Bag Presiding Officer
Assistant Professor, Department of Philosophy
DrRuchiraChanda Internal Member
Assistant Professor, Department of Bengali o
DrAnindyaMondal Internal Member
Assistant Professor, Department of Mathematics
DrAlokananda Ghosh Internal Member
Assistant Professor, Department of Geography
ArunimaGuin Internal Member
Assistant Professor, Department of Sanskrit
NilimaKopti External Member
President, PanchavetSamiti, Kalna-11 Block .
Dhjectives

—

To Prevent and Address incidents of sexual harassment within the college.

4 Ta create an Environment where individuals can report incidents of sexual harassment
without fear.

3. To ensure compliance with the Sexual Harassment of Women at Warkplace(Prevention,
Prohibition and Redressal).

4. To provide gender equality, dignity and respect for all members of the college community.

5. To provide support and assistance to victims of sexual harassment.

Mechanism for Submission of complainis

A person who has experiencing an incident of sexual harassment can take the following steps for
redessal:

s  The students/Emploves shall use the complaint mechanism and file a written complaint/ email
fo the presiding officer of the Committee for POSH.
» An aggrieved female should give a written complaint gither in ICC members or through email

or can drop in the complaint box. The mail id is: 13m greellif@zmail.com
il Frin .'.II'.I ol
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Action Taken Report: - 2022-2023

For this Session 2022-2023, Smt, Basanti Rani Bag, Assistant Professor of Philosophy, took
charge of the presiding officer of this committee and the committee ensures that not a single
case of sexual harassment has been received.

The ICC members went o the students and made themn aware that anything that leads to
sexual harassment as per the policy document will be shown zero tolerance by the college
autharity. The students and staffs were also made aware about the redressal procedure.

It was also confirmed that care will be taken to see that complainant; witnesses and the
harasser does not face victimization and discrimination during the process of enguiry.

A seminar titled “Anti-Sexual Harasament Awareness Program” was otganized on 21.10.2022
at 2.30 P.M. to spread awareness about sexual harassment and the speaker was Basanti Rani
Bag, Assistant Professor of Philosophy.

Two mestings (held on 14.10.22 & 24.03.2023) were held by [CC this session which included
the major agendas to be fulfilled like ICC Policy Document preparation, redessal Mechanism,
Sexual Harassment Awareness Seminar etc. 1CC recorded zero complainis this year.
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Internal Complaint Committee

Annual Report

2021-2022

Internal Complaint Committee (ICC)

1CC has been reconstituted as per the “Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 to provide protection against sexual harnssment issves faced by
aitl students/Waomen stafl inside the college premises. The committee is functional with the following

members

Committee for Prevention of Sexual Harassment (For the Academic Year 2021-2022)

{ Mame _-Dﬂignaﬂun
Basanti Rani Bag Presiding OfTicer
Aszgistant Professor, Department of Philosophy
DrRuchiraChanda Internal Member
Assistant Professor, Department of Bengali
DrAnindyahlondal Internal Member
Aszistant Professor, Department of Mathematics
DrAlokananda Ghosh Internal Member
Assistant Professor, Department of Geography
ArunimaGuin Internal Member
Assistant Professor, Department of Sanskrit N
MilimaKopti External Member =
President, PanchavetSamiti, Kalna-11 Block

- o

without fear,

Objectives

T'o Prevent and Address incidents of sexual harassment within the college.
To create an Environment where individeals can report incidents of sexual harassment

8. To ensure compliance with the Sexual Harassment of Women =t Workplace(Prevention,

Prohibition and Redressal).

9. To provide gender equality, dignity and respeet for all members of the college community.
10. To provide support and assistance to victims of sexual harassment.

Mechanizm for Submission of complaints

A person who has experiencing an incident of sexual harassment can take the following steps for

redessal:

s  The students/Employee shall use the complaint mechanism and file a written complaint’ email
to the presiding officer of the Committee for POSHL

s An agerieved female should give a written complaint either in ICC members or through email
or drop the complaint box. The maii‘gng_.gmc_lltf_tgm:gm
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Action Taken Report: - 2021-2022

For this Session 2021-2022, Smt. Basanti Rani Bag, Assistant Professor of Philosophy, took
charge the presiding officer of this committee and the committee ensure that not a single case
of sexcual harassment has been received.

The ICC members went to the students and made them aware that anything that leads to
sexual harassment as per the policy document will be shown zero tolerance by the college
authority, The students and staffs were also made aware about the redressal procedure.

It was also confirmed that care will be taken to see that complainant, witnesscs and the
harasser does not face victimization and discrimination during the process of enquiry.

A seminar titled “Gender Sensitization for Students™ was organized on 05.11.2021 at 12.00
Noon Basanti Rani Bag, Assistant Professor of Philosophy was the speaker of the program.
One meeting{held on- 29.10.2021) were held by 1CC this session which included the major
agendas to be fulfilled like ICC Policy Document preparation, redessal Mechanism, Gender
Sensitization Seminar ete. ICC recorded zero complaints this year.

Princiaal
Tahatls Ealanasda Mansridvaiaya
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Internal Complaint Committee
Annual Report
2020-2021
Internal Complaint Committee (ICC)

[CC has been constituted as per the “Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 to provide protection against sexual harassment issues faced by
girl studentsWomen staff mside the college premises, The committee is functional with the followmng
members

Committee for Prevention of Sexual Harassment (For the Academic Year 2020-2021)

Name Designation
Basanti Rani Bag Caonvenor
Assistant Professor, Department of Philosophy
DrBanibraaGoswami Teacher-in Charge
Associate Professor, Department of English
DrRuchiraChanda Member
Assistant Professor, Department of Bengali
DrAlokananda Ghosh Member
Assistant Professor, Department of Geography
AnunimaCGuin Member
Assistant Professor, Department of Sanskrit
Koyel Ghosh Member
SACT, Department of Bengali N
SanchitaMajhi Member
SACT, Department of History i
Susmitabiondal Member
SACT, Department of Philosophy
Hoimonti Banerjee Member
SACT, Department of Political Scicnod
Laboni Bag Member
SACT, Department of Geography
IRajkumar Bhattacharya Member
1.} MNon-Teaching Staff
KhokonSantra Member
Non-Taching Staff
Objectives

1. To Prevent and Address incidents of sexual harassment within the college.

7 To create an Environment where individuals can report incidents of sexual harassment
without fear.

3. To ensure compliance with the Sexual Harassment of Women at Workplace(Prevention,
Prohibition and Redressal).

4, To provide gender eguality, dignity and respect for all members of the college community.

To provide suppaort and assistance (o victims of sexual harassiment.
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Mechanism for Submission of complaints

A person who has experiencing an incident of sexuval harassment can take the following steps for
redessal:

-

Masorkitani &cﬁ

The sudents/Employee shall use the complaint mechanism and file a written complaint’ email
ti the presiding officer of the Committes for POSH,

An aggrieved female should give a written complaint either in ICC members or through email
or drop the complaint bex. The mail id is; tsm_greelli@email.com

Action Taken Report: - 2020-2021

For this Session 2020-2021, Smi. Basanti Rani Bag, Assistant Professer of Philosophy, took
charge of the Convenor of this commitiee and the committee ensure that not a single case of
sexual harazsment has been received.

The ICC members went to the students and made them aware thai anything that leads to
sexual harassment as per the policy document will be shown zero tolerance by the college
authority. The students and staffs were also made aware about the redressal procedure.

It was also confirmed that care will be taken to see that complainant; witnesses and the
harasser does not face victimization and discrimination during the process of enguiry.

A seminar titled “Anti-Sexual Harassment Awareness Program™ was organized on 26.11,2020
at 12,00 Noon Arunima Guin, Assistant Professor of Sanskrit, was the Speaker.

Cine meeting (held on 12.02.2021) were held by 1CC this session which included the major
agendas to be fulfilled like IOC Policy Document preparation, redessal Mechanism, Sexual
Harassment Awareness Seminar etc. ICC recorded zero complaints this year.




Internal Complaint Committee
Annual Report
2019-2020

Internal Complaint Committee (1CC)

ICC has been constituted as per the “Seaual Hamssment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 to provide protection against sexual harassment issues faced by
girl students/Women staff inside the college premises. The committee is functional with the follewing
members

Committee for Prevention of Sexual Harassment {For the Academic Year 2019-2020)

Name Designation
Basanti Rani Bag Convenor
Assistant Professor, Department of Philosophy
DrBanibrataGoswami Teacher-in Charge

Assistant Professor, Depariment of English
DrRuchiraChandia hember

Assistant Professor, Depariment of Bengali
DrAlokananda Ghosh Member

Assistant Professor, Department of Geography

ArunimaCiuin Member

Assistant Professor, Department of Sanskrit
Koyel Ghosh Member

SACT, Department of Bengali
SanchitaMajhi Member
SACT, Department of History
SusmitaMondal Member
SACT, Department of Philosophy
Hoimonti Banerjee Memhber
SACT, Department of Political Science
Laboni Bag Member
SACT, Department of Geography B
Rajkumar Bhattacharya Member
Non-Teaching Staff
KhokonSantra Member
MNon-Taching Staff

Objectives

To Prevent and Address incidents of sexual harassment within the college.

2. To create an Environment where individuals can report incidents of sexual harassment
without fear,

3. To ensure compliance with the Sexual Harassment of Women at Workplace({Prevention,
Prohibition and Redressal).

4. To provide gender equality, dignity and respect for all members of the college community.

5. To provide support and assistance iﬂiﬂt{}'ﬁs}tﬂ; ual harassment.
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Mechanism for Submission of complaints

A person who has experiencing an incident of sexual harassment can take the following steps for
redessal:

The students'Emplovee shall use the complaint mechanism and file a written complaint’ email
o the presiding officer of the Committee for POSH.

An aggrieved female should give a written complaint either in ICC members or through email
or drop the complaint box. The mail id is: tsm.greeli@izmail.com

Action Taken Repori: - 2019-2020

For this Seszion 20192020, Smt. Basanti Rani Bag, Assistant Professor of Philosophy, took
charge of the convenor of this committes,

The ICC noted that no complaint of sexual harassment has been received from any girl
students, women emplovee and other stakeholder in our college. It was emphasized that o
create awareness and conlinuous sensitization among the students.

The ICC members went to the students and made them aware that anything that leads 1o
sexual harassment as per the policy document will be shown zero tolerance by the college
authority. The students and staffs were also made aware about the redressal procedure.

A seminar titled “Gender Equality in Education™ was organized on 15.11.2019 at 2.00 I‘J"-'I
Dir. Pritam Das, Assistant Professor of Education, was the Speaker.

Two mestings (held on 13112019 & 19.062020) were held by ICC this session which
included the major agendas to be fulfilled like ICC Policy Document preparation, redessal
Mechanism, Sexval Harassment Awareness program, seminar etc. 1CC recorded zero
complaints this year.




Internal Complaint Committee
Annual Report
2018-2019
Internal Complaint Committee (ICC)

ICC has been constituted as per the weevnal Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 to provide protection against sexnal harassment issues faced by
gir] students/Women stafl inside the college premises. The commitice is functional with the following

membens
Committee for Prevention of Sexual Harassment (For the Academic Year 2018-2019)
I Name | Designation ]
Basanti Rani Bag Convenor
Assistant Professor, Department of Philosophy N
DrPritam Das Teacher-in Charge
Assistant Professor, Department of Education
DrRuchireChanda Member
Assistant Professor, Department of Bengali ]
DraAlokananda Ghosh Member
Assistant Professor, Department of Geography ]
ArunimaGuin Member
Assistant Professar, Department of Sanskrit
Kaoyel Ghosh Member
Guest Lecturer, Department of Bengali
Rajkumar Bhattacharya Member .
Non-Teaching Staff
KhokonSantra Member
Non-Taching Staff |
Objectives

1. To Prevent and Address incidents of sexual harassment within the college.

9. Ta create an Environment where individuals can report incidents of sexual harassment
without fear.

3. Toensure compliance with the Sexual Harassment of Women at Workplace(Prevention,
Prohibition and Redressal).

4. Toprovide gender equality, dignity and respect for all members of the college comimunity.

5. To provide support and assistance to victims of sexual harassment.
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Mechanism for Submission of complaints

A persan who has experiencing an incident of sexual harassment can take the following steps for
redessal:

s The students/Employee shall use the complaint mechanism and file a written complaint! email
to the presiding officer of the Committes for POSH.

s Anagerieved female should pive a written complaint either in ICC members or through email
or drop the somplaint box. The mail id is: tsm.greelli@gmail com

Action Taken Report: - 2018-2019

s  For this Session 2018-2019, Smt. Basanti Rani Bag, Assistant Professar of Philosophy, took
charge of the convenor of this committee and the commiitee ensure that not & single case of
sexual harassment has been received.

e  The ICC members went to the students and made them aware that anything that leads to
sexual harassment as per the policy document will be shown zero tolerance by the college
authority. The students and staffs wers also made aware about the redressal procedure.

«  Complaint box has been installed in front of the college office in which students, staffs can
put their complaint about sexual harassment,

s A seminar titted “Sexual Harassment Awareness Training™ was organized on 07.09.2018 at
11.50 AM. Dr. Banibrata Goswaml, Assistant Professor of English.

s  One meeting (held on 23.08.2018) was held by ICC this session which included the major
agendas to be fulfilled like ICC Policy Document preparation, redessal Mechanism, Sexual
Harassment Awareness Seminar ete. ICC recerded zero complaints this year.
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